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“Flying has torn apart the
relationship of space and time: it
uses our old clock but with new
yardsticks.”

  –Charles A. Lindbergh

Bike cops patrol Laughlin

Airman 1st Class Edward Merz, 47th Security
Forces Squadron installation patrolman, patrols
Laughlin streets June 29.  There will be 15 bike
cops patrolling Laughlin in the near future.

By Airman Basic
Timothy J. Stein
Staff writer

Officers salute base enlisted troops
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On June 29, 47th Security
Forces Squadron mem-
bers began patrolling

Laughlin streets on bicycles in an
attempt to enhance base law en-
forcement capabilities and provide
an opportunity for positive police
contact with the public.

There will be 15 patrolmen spe-
cially trained for this assignment,
said Capt. Joseph Musacchia, 47th
Security Forces Squadron opera-
tions officer.  Musacchia said he
hopes to have a bicycle patrolman
on both 12-hour shifts.  The bicycles
will patrol the housing and shopping
areas on base.

The bicycle cop program has
been used in the past only when
funding has been available.  For the
past few years the bicycle cop was
only used during special events,
such as the warrior run and triathlon,
said Musacchia.

After working closely with the
47th Flying Training Wing,
Musacchia was able to get permis-

sion to reinstate the bicycle pro-
gram on a full-time basis.

Musacchia said the bike pa-
trol program is designed to assist
in crime prevention, increase com-
munity contact and police special
events.

Musacchia said along with the
mobility, speed and stealth quali-
ties of the bicycle, it is also a suc-
cessful crime prevention tool.

“Patrol cars are limited to the
streets,” he said.  “Bicycles can
go on sidewalks and between
buildings and parked cars.  If a
patrolman came upon someone
committing a crime, it would often
be easier for a patrolman to catch
the perpetrator on a bike rather
than in a car.”

Another aspect of the bicycle
patrol Musacchia said he likes is
the public contact it generates.

“Studies have shown that put-
ting a patrolman in a vehicle dehu-
manizes him,” he said.  “If you are
in your front yard, you’re not go-
ing to talk to someone      driving

By Airman 1st Class Brad Pettit
Editor

Laughlin officers will salute enlisted troops from
10 a.m. to 4 p.m. July 11 during Enlisted Appreciation Day,
an inaugural recognition to honor the contributions made
by stripe-wearing members of the base community.

Enlisted Appreciation Day, sponsored by the Company
Grade Officers Council and hosted by Col. Jack Egginton,
47th Flying Training Wing commander, will give officers
the opportunity to cater to enlisted troops.  Various com-
manders and officers will serve as cookout chefs, sports

referees and targets for a pie-in-the-face contest.
“Commanders should encourage their enlisted troops

to take some well-deserved time off to spend with friends
and family during Enlisted Appreciation Day,” said 1st Lt.
Melissa Parent, Company Grade Officers Council presi-
dent.  “This event is the perfect opportunity to foster fel-
lowship between noncommissioned officers and airmen,
while officers make sure the enlisted corps has a good time.”

Various sporting activities are planned and will pit

See ‘Bikes,’ page 4

See ‘Appreciation,’ page 5
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Commanders’ Corner By Mark Hewitt
47th Operations Group
deputy director of maintenance

Troop recognition promotes job satisfaction

By Senior Master Sgt. Rolland Roth Jr.
47th Security Forces Squadron managerTop Three Talk

The former mayor of New York
City would routinely walk the streets
of the city, approach people and say:
“Hi there.  I’m Mayor Ed Koch.
How am I doing?”

The mayor knew that by asking
others for their opinions and feed-
back, he extended a gesture of re-
spect and consideration, and he
walked away with some pretty help-
ful feedback to enhance his perfor-
mance.  Of those he asked, he al-
ways complimented and thanked
them for their time and consideration.

Not many people have the cour-
age to ask their supervisors, “How
am I doing?”  Supervisors, charged

with assessing employee perfor-
mance, often squander opportunities
to recognize the good work of the
people who work for them.  When
this happens, employees feel unap-
preciated or unrecognized.  When
hard-working employees are unhappy
and taken for granted, chances are
they will look for someone or some-
place else that appreciates them.

According to a survey by Robert
Half International Inc., up to 25 per-
cent of good employees who quit
their jobs cite a lack of appreciation
as the primary reason.  Military sur-
veys of their members “departing the
pattern” rarely cite money or job sat-

isfaction as main reasons for leaving.
However, high on the list of the rea-
sons, respondents an-
notate the lack of car-
ing and appreciation
from their leaders.

Successful leaders
have figured it out –
they give appropriate
recognition when and
where it is deserved.
If you study successful
leaders the most strik-
ing trait they share is
what I call an “attitude of gratitude.”
Successful leaders look for opportu-
nities to recognize their good people,

not limiting positive feedback to just
the performance appraisal.  Our new

secretary of state,
Colin Powell, cannot
walk into a room with-
out finding something
or someone to praise.
Those who previously
worked for General
Powell are on record
saying they would do
anything for him.  Na-
poleon Bonaparte
once said, “A soldier

will fight long and hard for a bit of

Air Force professionals provide reason to stay in
Almost 19 years ago, I decided to join the Air

Force.  I come from a military family.  My father
served 21 years in the Navy, and my family has
accumulated more than 70 years of service and
served in four wars.  Interestingly, I never had the
slightest intention of joining the military.  I wasn’t
very fond of discipline as a young man.

At 21, I was on my third year as a warehouse
foreman.  My bride and I had recently welcomed
our first daughter into the world.  I was at the
height of my potential career with this small com-
pany, but I wanted more.  I wanted to be a profes-
sional.  I didn’t have a college degree; I had com-
pleted one semester and decided it wasn’t my bag.
My great respect for my father’s military service

led me to choose the Air Force as my most viable
career option.  I had always respected military
members as true professionals, probably because
they served so proudly despite the personal hard-
ships they faced.

My first three years in the Air Force were
relatively typical for that era.  I learned and did my
job, along with painting, mowing grass, pulling
weeds, emptying trash and pulling details.  I en-
joyed my job as a small-arms instructor, but still
wanted more.  I sat down with a wise, crusty old
chief – you know the type – and he said some
simple words that changed my life: “If you don’t
like being an airman, get promoted.”  It made
sense to me, so I did.

As time went by, my superiors gave me more
latitude in how I did my job.  I found the more
dedicated and productive I was, the more they
turned “control” over to me.  As a young noncom-
missioned officer, another wise senior NCO gave
me counsel I continue to follow to this day.  He
said, “The real payoff to good leadership is the
pride you feel when you see your people suc-
ceed.”  He added, “Your true job is to ensure the
professional development of your troops and pre-
pare your replacement.”  Man, did he ever en-
lighten me!  Up to that point, I thought leadership
was just giving orders and making people do things

See ‘Recognition,’ page 3

See ‘Advice,’ page 3

“Successful leaders
have figured it out –

they give
appropriate

recognition when
and where it is

deserved.”

Col. Jack EggintonCol. Jack EggintonCol. Jack EggintonCol. Jack EggintonCol. Jack Egginton
Commander

1st Lt. Dawnita Parkinson1st Lt. Dawnita Parkinson1st Lt. Dawnita Parkinson1st Lt. Dawnita Parkinson1st Lt. Dawnita Parkinson
Public affairs chief

Airman 1st Class Brad PettitAirman 1st Class Brad PettitAirman 1st Class Brad PettitAirman 1st Class Brad PettitAirman 1st Class Brad Pettit
Editor

Airman Basic Timothy SteinAirman Basic Timothy SteinAirman Basic Timothy SteinAirman Basic Timothy SteinAirman Basic Timothy Stein
Staff writer

The Border Eagle is published every
Friday, except the first week in January and the
last week in December, by the Del Rio News
Herald, a  private firm in no way connected
with the U. S. Air Force, under exclusive written

contract with the 47th Flying Training Wing,
Laughlin Air Force Base, Texas.

This civilian enterprise Air Force
newspaper is an authorized publication for
members of the U.S. military services.

Contents of the Border Eagle are not
necessarily the official views of, or endorsed
by, the U.S. Government, the Department of
Defense, or the Department of the Air Force.
The appearance of advertising in this
publication, including inserts or supplements,
does not constitute endorsement by the

Department of Defense, the Department of the
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products or services advertised. Everything
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            Deadlines, Advertising
News for the Border Eagle should be

submitted to the 47th Flying Training Wing Public
Affairs Office, Bldg. 338, Laughlin AFB, TX, 298-
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Thursday the week prior to publication.
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Rio News-Herald, 2205 Bedell, Del Rio, TX, 774-
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each Friday.

Submissions can be e-mailed to:
bradley .pettit@laughlin.af.mil  or
reginal.woodruff@laughlin.af.mil    – 47th FTW motto    – 47th FTW motto    – 47th FTW motto    – 47th FTW motto    – 47th FTW motto

“Excellence – not our goal, but our standard.”
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Security Forces 298-5900
Services 298-5810
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This column is one way to work

through problems that haven't been

solved through normal channels.  By

leaving your name and phone num-

ber, you are assured of a timely per-

sonal reply.  It's also very useful in case more information is needed in order to

pursue your inquiry. If you give your name, we will make every attempt to en-

sure confidentiality when appropriate.

If your question relates to the general interest of the people of Laughlin,

the question and answer may also be printed in the Border Eagle.  Before you

call the Actionline, please try to work the problem out through the normal chain

of command or directly with the base agency involved.

Thanks for your cooperation, and I look forward to reading some quality

ideas and suggestions.
Col. Jack Egginton

47 FTW commander

       298-5351
ActionlineActionlineActionlineActionlineActionline

colored ribbon.”  Like Powell, when Napoleon recognized
one of his troops, it was a personal event that inspired others.

Supervisors who remain in their offices day in and day
out miss countless opportunities to see, recognize and reward
the uncommon effort that is being done all around them, by
both individuals and teams.  Sam Walton, Wal-Mart founder,
never missed an opportunity to recognize his people.  When
asked how he built an empire, he commented about his man-
agers, “Outstanding leaders go out of their way to boost the
self-esteem of their personnel.  If people believe in them-
selves, it’s amazing what they can accomplish.”

At Arlington National Cemetery, Felix de Weldon’s
statue of six men raising the flag on Iwo Jima forms a dra-
matic and emotional centerpiece to what an organization that
is dedicated to bringing out the best in its people can accom-
plish.  Great leaders know that sincere, timely and apprecia-
tive words are the most powerful force for good on earth.

When people have leaders who believe in them and take
the time to develop them, it is amazing what they can accom-
plish.  The highest compliments leaders can receive are those
that are given by the people who work for them.  So, if you
or your supervisors do not get out and walk around, like
Mayor Ed Koch did, and ask “How am I doing?” you need to
ask yourself “Why not?”

my way.  One caring supervisor had abruptly and perma-
nently changed my outlook on leadership and my perception
of my role in the Air Force.

Why am I still here?  It’s not about pay or benefits or what
the Air Force can do for me.  It’s about professionalism and
being part of something important.  It’s about my Air Force
family.  We defend the American way of life and the freedom
of all people.  Nothing is more important than that.

It’s about my country, my Air Force and my beloved broth-
ers and sisters in arms.  We serve all over the world, in every
type of austere environment and sacrifice more than some will
ever know, sometimes everything.  We are the foundation of
freedom, and no amount of money can ever render the pride I
feel serving next to my fellow airmen.  You are professionals
and have my absolute respect.  You’re why I’m still here.

‘Recognition,’ from page 2

‘Advice,’ from page 2

Military lifestyle should not
prevent business ventures

Many of us have a dream of one day
building our own success by
launching a small business.

What stops many people from realizing
this are the risks involved with starting a small
business.  Common fears include loss of se-
curity and a steady paycheck.

Despite the risks, there are ways to sig-
nificantly improve your chances of success
when starting a small business; they all in-
clude starting out with solid research.

Your chances of success are higher if
you develop a good business plan and use
your passion for your product or service as
the cornerstone for your new business.  Risks
are inherent in the process – and having an
entrepreneurial spirit is a necessity.

There is not a formal test to evaluate
your adeptness as an entrepreneur.  How-
ever, if you can honestly describe yourself as
a self-starter, you place a high value on inde-
pendence, have great organizational skills, and
a solid work ethic, you may very well have
the ability to be a successful business owner.
A positive attitude is one of the most impor-
tant success factors a small business owner
needs to have.

Don’t be fooled into thinking that the mili-
tary lifestyle limits one’s opportunity to start a
small business – military spouses have great
opportunities to take their careers in new di-
rections by starting their own businesses.

The Small Business Administration, in
partnership with the Department of Defense,

funded a two-year pilot program that pro-
vided training on entrepreneurship to military
spouses with the goal of identifying portable
businesses – businesses that could move
with families from duty station to duty sta-
tion.  Their success is outlined at
www.onlinewbc.gov – visit the hot topics
area to review the Military Spouses’ Entre-
preneurial Information Page.  The success
stories are inspirational.

If you are preparing to retire or separate
from the Air Force, starting your own busi-
ness can allow you to build your own career
path as you leave the Air Force.

With solid planning, you can take the tal-
ents and skills you have developed in the
military and use them to create personal
business success.

The Veterans Administration can be a
great resource to veterans.  Although the
VA does not do direct lending of funding,
they do provide assistance and advice to vet-
erans.

To get started, call the Center for Veter-
ans Enterprise.  The toll free number is (866)
584-2344 or (202) 565-8336.  Representa-
tives can link you to free resources available
through business information centers, the
Service Corps of Retired Executives and to
many more resources.  You can also visit
the Website www.vetbiz.gov.

Over the next few months, the Family
Support Center Employment Programs
(Transition and Career Focus) will focus on
helping you investigate entrepreneurship.

For more on private businesses, call 298-
5620.

By Barbara Weber
Family Support Center
transition assistance specialist
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Newslines
Health council to meet

The Health Consumers Advisory Council, a
forum for exchanging information between the
providers and consumers of health care at
Laughlin, will meet with members of the Clinic
Executive Committee once a quarter on an in-
formal basis.

The next meeting will be at 1 p.m. today in
the Wing Conference Room.  All are welcome
to attend.

Call Mina Stover at 298-6311 for additional
information or to confirm attendance.

Volunteers needed
Officer volunteers are needed to help orga-

nize and support Laughlin’s Enlisted Apprecia-
tion Day, which is set for July 11.

For more information, call 1st Lt. Melissa
Parent at 298-5053.

Change of command set
The 47th Aeromedical Dental Squadron

will hold a change of command at 8 a.m.
July 13 at Ribas Dominicci Circle.  Lt. Col. Dan
O’Brien will relinquish command to Lt. Col.
Elizabeth Clark.

College registration set
Registration for Park University’s Fall I

term is scheduled for July 16 through Aug. 3.
Late registration is Aug. 6 through Aug. 10 at
the base education office.

Schedules are available at the base educa-
tion office or via e-mail at park1@delrio.com.

For more information, call 298-3061 or
298-5593.

Induction ceremony set
The Senior Noncommissioned Officer In-

duction Ceremony is scheduled for July 28 in
the Club XL ballroom.  The social hour will
start at 6:15 p.m., and dinner will be served at 7
p.m.

Dress for military is mess dress, and dress
for civilians is business attire.  The meal price
for club members is $15 and $18.00 for non-
members.  Meal selections are London broil
and stuffed chicken breast.

To R.S.V.P. or for more information, call
first sergeants,  Master Sgt. James Moon at 298-
5372, or Master Sgt. David Morrison at 298-
6415.

Photo by Dave NiebergallFirst and last
Col. Jack Egginton, 47th Flying Training Wing
commander, re-enlists Chief Master Sgt. Stephen
Enyeart (left), 47th Flying Training Wing command
chief, for his last re-enlistment during the enlisted

promotion ceremony June 29.  Two senior airmen
made their first re-enlistments alongside the chief.
They were Michael Vaughan (center), 47th Civil
Engineer Squadron, and Jacob Ramos from the
47th Medical Group.

by in a car.  If, however, someone drives by on a
bike, you have a tendency to say, ‘Hey, how are you
doing?’”

This makes a more positive police presence in
the community, said Musacchia.  This positive pres-
ence helps in crime prevention.  Information gets
passed to security forces in a more positive matter.
This kind of interaction isn’t possible when the pa-
trolman is in a car all the time and never interacts
with the community.

‘Bikes,’ from page 1
Airman 1st Class Edward Merz, 47th Security

Forces Squadron installation patrolman, was the first
member of security forces to take a bike out on a
normal patrol.

“People who have never taken an interest in
what security forces does will stop and ask me ques-
tions,” said Merz.

This is the interaction with the public Musacchia
says he hopes the program will generate.

“Hopefully, people will start seeing us as people
doing a job and not just as cops,” he said.  “They
[may] come to realize we are here for their
protection.”

Thinking about
getting out?  Think

again!

Call Master Sgt.
Jimmie Davis, 47th

Flying Training
Wing career

assistance adviser
at 298-5456.
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Photo by Airman 1st Class Brad PettitDog-gone good
Staff Sgt. Jonathan Howells, 47th
Security Forces Squadron military
working dog handler, poses with his
dog, Robbie, an 8-year old Belgium
Malinois, trained to sniff out

explosives, missing people and
suspects.  Howells and Robbie took
home the gold at the Texas Police
Games in Lubbock June 21.  They
have worked together for two years.

WASHINGTON – Defense
officials recently released their
proposed $329.9 billion budget for
fiscal 2002, with $80.5 billion re-
quested for Air Force-specific
programs.

The Department of Defense
budget, the largest since the mid-
1980s, targets pay, housing ex-
penses, infrastructure, military
health care, facilities and pro-
cesses.

According to Under Secretary
of Defense (Comptroller) Dov
Zakheim, the DOD budget is bro-
ken up as follows:
n Procurement, $61.6 billion
n Operations and maintenance,
$125.7 billion
n Research and development,
$47.4 billion
n Military personnel, $82.3 billion
n Other, $10.6 billion

The budget gives service
members a minimum 5-percent
pay raise, with targeted pay raises
up to 10 percent for middle
grades.  Civilian pay raises are set
for 3.6 percent, with targeted pay
raises in critical skills, such as air
traffic controllers.  Out-of-pocket
expenses for people living off base
will be reduced to 11.3 percent
and, according to Zakheim, will be
eliminated by fiscal 2005.

Quite a bit of the Air Force
budget is dedicated to human re-
sources and recruiting and reten-
tion, said Maj. Gen. Larry
Northington, Air Force deputy as-
sistant secretary for budget.

“The Air Force is a retention
service, and maintaining those field
technicians is awfully important to
us,” he said.

The Air Force is trying to
maintain its experienced people,
targeting mid-level and senior non-
commissioned officers, as well as
midgrade officers, Northington
said. “We put a substantial amount
of money in bonuses and special
pays, maintaining the enlistment
bonus to attract folks in and, in
many cases, expanding the reenlist-
ment bonuses to keep them in.”

Other highlights of the Air
Force budget include:
n Increased military construction,
with 60 percent mission focused,
18 percent support related, and 22
percent dealing with quality-of-life
issues
n Sustaining current moderniza-
tion programs, including revitalizing
2,189 military family housing units
n Addressing degraded facilities
and modifying, upgrading and im-
proving reliability of aircraft, such
as updating F-16 avionics and
weapons delivery and improving
E-3 radar systems

It is important to defense offi-
cials that military people are
treated in a way they deserve to
be treated, said Zakheim.

“They’re the ones out there,”
he said. “They’re the ones risking
their lives for us. Clearly, we can’t
play any games or take any risks
with morale; it’s as simple as that.”

Air Force seeks $80.5
billion in 2002 budget

(Courtesy of Air Force Print News)

noncommissioned officers against air-
men.  Auto skills classes will also be
held, as well as a pie-in-the-face con-
test featuring various squadron and
group commanders.  Proceeds from
the contest will go to support the se-
nior noncommissioned officer induction
ceremony July 28.

A free family cookout at Club
Amistad at 3 p.m. will cap the day’s
activities.  Hamburgers, hot dogs, soda

and drinks will be served.  Those plan-
ning to attend should let their first ser-
geants know how many family mem-
bers they will bring so appropriate
preparations can be made.

“All officers are welcome to vol-
unteer their time to help out with the
events,” said Parent.

For more information on volunteer-
ing or activities, call 2nd Lt. Paula
Schock at 298-4340 or Parent at 298-
5053.

Below are the scheduled day’s
activities.

‘Appreciation,’ from page 1

Free golf: 10 a.m. at the Leaning
Pine Golf Course
Slushing: 10 to 11 a.m. at the base
track
Softball: 10 to 11:30 a.m. at Liberty
Field.

    Enlisted Appreciation Day activities

Basketball: 1 to 2 p.m. at the XL
Fitness Center
Sand volleyball: 1 to 3 p.m. at the
sand volleyball courts by base track
Racquetball: 2 to 3 p.m. at the XL
Fitness Center

Please
recycle...
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4 x 5 D.R. LIVE

Air Force to release staff
sergeant list early again

AIR FORCE PERSONNEL
CENTER - For the second year in
a row the Air Force will release the
list of the service’s newest staff ser-
geants earlier than expected.

The release, which normally
happens the first week of August,
will now take place the first duty hour
of July 19 (July 20 for those units
across the international date line). 

“We’re very pleased with the
early release because we expect
another bumper crop of new staff
sergeants this year,” said Chief Mas-
ter Sgt. Greg Haley, Enlisted Promo-
tion and Military Testing Branch chief
here.  “We have several airmen who
need to get enrolled in and complete
the Airman Leadership School be-
fore they sew on their new stripes,
so this early release will allow com-
manders to get more of these air-

men scheduled so they can assume
their new ranks on time.”

Another reason for the early re-
lease is the continued push by the
Air Force to shorten wait-times be-
tween testing and announcement. 

“If we’re ready, why not release
it?” Haley added.  “These early an-
nouncements cut down on the anxi-
ety level of our hard-working troops,
many who spend the better part of
a year preparing for these tough, but
fair promotion exams. These writ-
ten tests, along with the other
weighted factors, help measure their
potential to serve in the next higher
rank.”

Although the list of promotees
will be released early, actual promo-
tions will not begin until Sept. 1. 
Promotion statistics will be released
as soon as they become available.

(Courtesy photo)Triple take
Triplets (from left), Douglas, Thomas and Nate Miller, stand in front of an
Air Force Recruiting Outreach Vehicle, or ROVer, during its recent visit to
their Holland, Mich., high school.  The Miller triplets all joined the Air Force
together recently.  They will go to basic training at Lackland Air Force
Base on the same day, but have chosen different career fields and want to
go to different bases.
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Hometown: Vacaville,
Calif.
Family: Mom, dad, sister,
two brothers, brother-in-
law, a niece and a nephew
Time at Laughlin: 11
months
Time in service: 1 year, 4
months
Name one way to improve
life at Laughlin:  Get in-
volved in more activities or
social events around the
base.

The XLer

Airman 1st Class
Becky Lederer

47th Aeromedical Dental
Squadron aerospace

physiology

Photo by Airman Basic Timothy J. Stein

the water
Bad habit: Having a lead
foot when I drive
Favorite food: My dad’s
homemade noodles with
chicken
Favorite beverage: Any
kind of slurpee
If you could spend one
hour with any person,
whom would it be and
why?  My parents.  If it
weren’t for them I wouldn’t
be where I am today.

Greatest accomplish-
ment: Never giving up on
the things that are impor-
tant to me and reaching
my lifetime goals.
Hobbies: Softball,
snowboarding, and any-
thing that has to do with

Name: Capt. Marc C. Mathes
Class/date of graduation from Laughlin: Class 93-06,
March 19, 1993
Aircraft you now fly and base you are stationed at:
F-15C, Tyndall Air Force Base, Fla.
Mission of your current aircraft?  To train fighter pilots
What do you like most about your current aircraft?  It
has the greatest chance of any aircraft to get an air-to-air kill.
What do you dislike most about your current aircraft?
The old Pratt and Whitney engines
What was the most important thing you learned at
Laughlin besides learning to fly?  Teamwork.
What is your most memorable experience from
Laughlin?  Assignment day, the day we got to pick our
planes.
What advice would you give SUPT students at
Laughlin?  Go with you heart!

Where are they now?

(U.S. Air Force photo)
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At some point in your life, you’ll probably ask
yourself, “Do I need a will?”  A better question
may be, “Can I afford not to have a will?”

Many people ponder getting a will but cling to
the notion that they are young and have plenty of
time.  Some people think that being single and not
owning very much means they don’t have anything
to leave to anybody.  There are also people who
believe they don’t need a will because life insur-
ance is their only asset, and they’ve already deter-
mined their beneficiaries.  The decision not to
complete a will may not be in your best interest or
the interest of family you leave behind.

Consider the time of year we are enjoying.  It
is summer; people are out traveling, visiting family,
taking vacations, going to the lakes, visiting amuse-
ment parks, and some poeple are moving to new
bases.   Although we have all heard about the 101
Critical Days of Summer, many of us still fail to
take into consideration that we may be involved in
a fatal accident.  In the event that something hap-
pens that does contribute to our untimely death, we
want to be able to rest assured that we have done
everything possible to ensure our assets will be
distributed as desired.  Nobody wants to saddle
their family with any unnecessary burdens when
they are grieving  simply because of a lack of
planning.

Another aspect of having a will that many
people do not consider is children.  Parents of mi-
nor children should determine who will take care
of them and their finances in the event both par-
ents die.  Your family may not be allowed to make
a determination on what happens to your remain-
ing assets and children.  If you die without a will, it
is possible that the state will distribute your assets.
Would you really want some state agency deciding
who receives custody of your children and what
happens to all of your assets?

There is another document that you can get
when you get a will, and that is a living will.  It is
not actually a part of your will, rather it governs
your well-being in the event you are incapacitated.

Imagine you’re involved in an accident, which
leaves you unconscious, in critical condition and
placed on life support, with no chance that you will
ever recover.  Someone has to make a decision on
what to do.  Again, this is not the type of decision
that you want to leave with grieving family mem-
bers.  A living will expresses your desires if a situ-
ation like this occurs.

Another form of physical incapacitation, often
overlooked, is the lack of ability to take care of
your own financial affairs.  A durable power of at-
torney, executed while you are healthy, can cover
a variety of issues from the handling of bank ac-
counts, the sale and other disposition of property,
and the payment of debts and taxes.  This power
of attorney can either be in effect immediately or it
can “spring” into effect upon your incapacitation.
A power of attorney should only be given to some-

Staff Sgt. Marcel T. Brown
47th Flying Training Wing Legal Office
NCOIC of claims

Will eases burdens of surviving family members

one you trust.
 Getting a will really is not as difficult as you

may think, and it doesn’t take very long to com-
plete.  Part of the legal office’s legal assistance
program entails drafting and executing wills.  This
is a free service provided to people on active duty,
people in the Reserves, retirees and family mem-
bers.  People who qualify for military legal assis-
tance can stop by the base legal office any time to
pick up a will worksheet.  After filling out the
worksheet, they can bring it back during legal as-
sistance hours: Tuesday from 3-4 p.m. and Thurs-
day from 8-9 a.m.  An attorney can help complete
the process.

The best advice concerning wills can be found
in the Boy Scout motto – be prepared.  Ask your-
self, can you really afford not to have a will?  A
better question may be, can your family afford it?

Capt. Lucy Carrillo, 47th Flying Training Wing Legal
Office military justice chief, assists Airman 1st Class

Celia Herrera, 47th FTW information manager, with a
will worksheet Monday.

Photo by Airman  Basic Timothy J. Stein

Poor health, lost income, jail, discharge ...
Ecstasy?

Maybe they should change the name.



9Border Eagle
July 6, 2001

Classifieds

Team       Won          Loss
87 FTS          7   2
LSI             5   4
OSS          5   4
86 FTS          2   7
84/85 FTS      1   7

Team         Won          Loss
Med Group     7   1
CES              7   1
Support           3   4
LCSAM         4   5
East Inc.         3   5
SFS              1   7

         Softball
   American League

          National League

Team     Points
Sim Ops      43.5
OSS      39.5
CES      33.5
87FTS      24.5
Med Group      21.5
LCSAM      20
LSI 1      20
47 FTW      15
SFS      13
LSI 2      2.5

Sports Standings
(As of June 18)

         Golf

(Courtesy photo)Marching on
Col. Jack Egginton, 47th Flying Training Wing
commander, cheers on members of the 47th
Security Forces Squadron during the Warrior
5k Walk/Run June 29.  An estimated 150
people participated in the walk/run, which will

be a quarterly event.  Col. Egginton said the
event was held to promote camaraderie,
better fitness, morale, and to simply act as
a team.  For more information on future walk/
runs, call the XL Fitness Center at 298-5251.


